UNISON Retired Members’ National Conference 
10/11 October 2018, Bournemouth International Centre
UNISON’s national retired membership is around 165,000, an increase of 3,000 since last year. The North West Region of UNISON has the largest group of retired members in the union. UNISON Cheshire East Branch has a membership of 728, as at 30 September 2017, down 32 on the previous year’s figure.
General Secretary, Dave Prentis, addressed Conference and recalled that this year marks the 25th anniversary of the formation of UNISON. Dave was keen to celebrate UNISON’s many achievements, a union of 1 million women and 300,000 men, officially the largest union in Great Britain. However, since 2010 700,000 public sector jobs have been lost but Dave was confident that our great union would rise to the challenge of the many issues that will lie ahead. 
The Report of the National Retired Members’ Committee (NRMC) including Action Arising From the 2017 Conference was received. The full text of all the motions and amendments contained therein can be found on the UNISON website, listed as Final Agenda, but 2 merit particular reference here. 
The 2 motions submitted to the 2018 National Delegate Conference (NDC) from the 2017 National Retired Members’ Conference were Motion 4: Dignity in Social Care; and Composite D: Hands off Universal Benefits. Unfortunately, whilst prioritised by the NDC Standing Orders Committee, neither was reached on the agenda before the Conference came to an end.  Both now stand referred to the union’s National Executive Council (NEC). 

Motion 4 instructed the NRMC to urge the nominated UNISON representatives on local government pension scheme boards, investment committees and pooled funding groups to propose immediate investment of pension funds in new, purpose built respite facilities and Elderly Persons’ Homes within local authority control.

I have met recently with Geoff Wright (from UNISON Cheshire West and Chester Branch), who is our member nominated representative on the Board of the Cheshire Pension Scheme, and asked Geoff to present  the issues, as expressed in Motion 4, to the Board on behalf of this Group. 

Geoff has agreed to this and has offered to report back on the views of the Board in due course.
This year’s motions   
Those that were agreed are referred to the appropriate groups within and without the union for action, liaison and consultation. It is the responsibility of our National Retired Members’ Committee (NRMC) to take forward the actions agreed in the motions and to report back on progress to the next annual Conference.

The full wording of the motions and amendments can be found on the UNISON website under Final Agenda (see above).
All motions were agreed except Motion 21 and Motion 29.

Composite A, Motion 24 and 25: Reject sentiments that brand older people as a drain upon society and responsible for the problems faced by younger people; and reject the proposals contained in the Resolution Foundation’s New Generational Contract report, where these are likely to have an adverse effect upon retired workers.
The consensus view in debate appeared to be that, in truth, inequality exists within generations, not between. 

Composite B: Requests support for the now elderly members of the Windrush generation in their quest for missing documentation and for compensation when unfairly denied British citizenship.    
Motion 1: Seeks to raise awareness of the causes and damaging effects of loneliness upon the health and wellbeing of the elderly.  
Motion 2: Seeks to raise awareness of the pending threat of withdrawal of the Post Office Card Account and the resultant difficulty this could entail for thousands of pensioners, especially those living in rural areas. 
Motion 5: Makes an argument for the raising of the basic state pension to a level above the official poverty line by 2020, on the basis that year on year there is estimated to be a surplus in the unallocated National Insurance Fund now close to £30bn.
Motion 7: Highlights the reduction in bus services resulting from an end to all government transport subsidies to Councils by 2020, their importance as a public service and the value of the national bus pass in alleviation of social isolation amongst the elderly. As one delegate put it “No buses means no bus passes”. 
Motion 8: Addresses an apparent contradiction in the national UNISON rules to ensure that a Branch Retired Members’ Secretary has the same status on the Branch Committee as other Committee members. 
Motion 9: Makes the case for the appointment of an independent Older Person’s Commissioner to represent the interests of the elderly. 
Motion 13: Presents the particular difficulty facing elderly people resulting from the ongoing incidence of bank branch closures and the need to campaign for provision of banking services that meet their needs. 
Motion 14 &16: Focus on the importance of the need for people to register Power of Attorney and for the process to be made simpler and cheaper; and for the creation of an advocacy and ombudsman service to protect the interests of older people in the event of a dispute arising between two or more people holding the POA. 
Motion 17: Argues that cuts to social care budgets are having a disproportionate effect upon the availability of residential and day care for dementia sufferers and calls for a national care service, adequate Council funding to finance care homes and collaborative working with voluntary organisations.  
Motion 18: Supports the view of the Local Authority Pension Fund Forum that the Financial Reporting Council is failing in its duty to monitor the accountancy and auditing professions and to safeguard the public interest, as demonstrated by the collapse of BHS and Carillion; and that it should be replaced by a fully independent watchdog.
Motion 19: Calls for a campaign to end unfair terms specific to care home contracts including the payment of fees after death and the right to evict residents at short notice.   
Motion 20: Requests support for members of local authority pension funds, including retired members, to have the right to partake in the future governance of their investment through a right to representation on the Boards of recently created pooled funding groups (Collective Investment Vehicles-CIV’s- currently valued at around £40bn).  
Motion 21: A keenly contested debate on a proposal for UNISON to support Helpforce, a Community Interest Company, in seeking to raise standards and availability of volunteering practice in the NHS and the voluntary sector. The arguments in favour? More volunteers and improved patient care in undertaking tasks which employed staff would not otherwise perform. Against? Fears of job substitution. Result? The motion was defeated by a clear margin.  
Motion 22: Highlights abuse in care homes and the need to challenge the understaffing and the lack of training that underlies it. Court records reveal that there are around 5 thefts from residents every day.  
Motion 23: In respect of the government’s Sustainability and Transformation Plans for the future of the NHS, the motion calls for a level of consistency in the consultation process, specifically with elderly users. 
Motion 29: A proposal for the union to support legalisation of assisted suicide was defeated, although previous Conferences have voted in favour of legalised

euthanasia.   
Emergency Motion 1: Calls for the free TV licence for the over 75’s to be made permanent, in light of the withdrawal of the government subsidy in June, 2020. 
I hope that the above represents a fair and accurate summary of the issues but please ask for further details or check on the UNISON website if desired.

Whatever, I find it reassuring that our union is clearly keeping abreast of the issues facing older people and is hopefully able to exert influence through the open and representative forum that is our annual national Conference.
Proposals for consideration by the Group resulting from the Conference
1. That the Group requests that our member nominated representative submit the proposals agreed in Motion 18 (Financial Reporting Council) and 20 (member representation on the boards of CIV’s), in addition to Motion 4 from the 2017 Conference (investment of CIV funds in social housing for the elderly), for the consideration of the Board of the Cheshire Pension Fund. 

2. That the Group continues to seek dialogue with the Branch Secretary on the lobbying of Cheshire East Council for the adoption of UNISON’s Ethical Care and Residential Care Charters (2017 Conference Report).
Conclusion
I am grateful to the Group for electing me as its Conference delegate and hope to be present at the Group AGM if anyone has any questions on this report.

The 2019 Conference will be held in Southport on 1 &2 October.
Roy Walker 

Delegate, Cheshire East UNISON Retired Members’ Group 
November 2018
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